BYOD Rules Employees Will
Actually Follow

One of the biggest and most common challenges
associated with enterprise mobility is striking the balance
between corporate control and employee freedom, while
this must be taken care of in policy. In many instances, all
that is needed to create a sound strategy is opening lines of
communication and implementing the right solutions.

Teo Technologies recently published an infographic that
pointed out some of the ways in which organizations can
develop rules and policies which will have a better chance at
being accepted by employees. The first step is to get buy-in
and input from the staff, looking to get feedback from each
department before making any significant decisions.

The firm also suggested reducing complexity whenever
possible, especially as employees will respond better to a
streamlined approach. Finally, containerization can help to
separate personal and corporate use of the devices, leading
to a more secure and empowered experience for all.

Once all of this has been accomplished, benefits should be
communicated to employees and policies published for the
most transparent strategy possible, as this will push the
organization closer to optimal outcomes.
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WRITING

BYOD RULES

EMPLOYEES WILL ACTUALLY FOLLOW

With empl d ting a d ination t@ work from their persanal mobile devices
‘with ar without executive appraval, corporate security could come down ta designing BYOD
progranss that warkers will sctually buy in to.

[C] START A DIALOGUE

Survey the spinaons and requinements of every business
fneup e help dralt pobcy points that are feasble,
Hunctional and abgned with eganeraticnal ebpectives

] KEEP IT SIMPLE

#void convoluled ssthentication processes, confumng
devicn restictmns and ey otber program featuns that
reates s exparsence od wees would rather woek stound

[C] CONSIDER CONTAINERIZATION

conlared on & device can sllenale the wer privacy concerns:
that often 1) progr. f
ity s corperale sl

D COMMUNICATE THE BENEFITS
Explairang how cortain featwes serve the best interests of
eerployees and their dopas tments will fostar greater
undera andang, gratilude and emplance

[C] PUBLISH ALL POLICIES

ol rules and

amy Ingeting confuzien.
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